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Methods

There are many
methods, but only
one goal: knowledge

Renewal involves efficient methods and means, certified
places and courses, participation in projects of comparison,
research, exchange and collaboration.

We are absolutely convinced that what makes a training
programme is themethodological approach and the
role of the trainer.

Thanks to its ability to stimulate excellent skills and its
network of collaborators, SKILLAB uses innovative and
exclusive methods to create and plan customized training
programmes that aim to fill the gap between what is
required from the role and what the people are prepared to
give.

SKILLAB uses interactive teaching methods which
constantly recall the context the participants actually work
in and which help the leaders, top executives and company
talents in their professional growth.

MAIN METHODS

Income-Outcome (Andromeda Training)
Shackleton’s game (Piero Camerine)
Negotiating Skills (Thomas International)
Problem Solving and Decision Making (Kepner-
Tregoe)

Exploring Teamwork (Center for Management and
Organization of Effectiveness)

The Company Stage

Coaching (European Coaching School)

Four Voice Colors (Ciro Imparato)

Common Glue (Piero Morosini)
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